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2013 Collective Bargaining Negotiation Tentative Agreement

ARTICLE 25
INSURANCE

The Town agrees to pay the premiums for the group hospitalization, medical and dental plans in the following manner for
all full-time bargaining unit members:

Insurance Benefits

A. Individual plans (Medical, Dental, Vision and Life Insurance) employer pays 100% of the premiums.

B. The Town agrees to continue to maintain the current level of coverage (Medical, Dental and Vision) and the Town'’s
employees payment participation at the current rates as defined in the schedule of employee benefits for
employee/spouse, employee/child, or employee/family plan.

C. The employee's agree to share equally in any increase in cost of employee/spouse, employee/child, or
employee/family for Medical Plan as defined in the schedule of employee benefits. The Town at its own discretion -
may choose to pay a greater percentage of the increase costs of employee/spouse, employee/child, or family plan
as defined in the schedule of employee benefits.

The Town and the Union also agree to consider other insurance plans and options available and, upon mutual
consent of the parties, this article may be amended during the term of this Agreement.

D. The Town agrees to continue to maintain the current level of coverage for short term and long term disability as
defined in the schedule of employee benefits.
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ARTICLE 26
PAY PLAN

Section 1. Effective October 1, 2008 through September 30, 2009, pay schedules recommended range for bargaining
unit employees shall be as follows:

Minimum Maximums
Job Title Salary Level Salary Level
Custodian (Annual) $20,566.21 $31,603.16
(Hourly) $9.89 $15.19
Equipment (Annual) $22,731.08 $34,034.18
Operator | (Hourly) $10.93 $16.36
Equipment (Annuai) $28,143.24 $48,620.25
Operator |l (Hourly) $13.53 $23.38
Equipment (Annual) $33,542.50 $51,000.77
Operator Il (Hourly) $16.13 $24.52
Maintenance(Annual) $20,566.21 $31,603.16
Worker | (Hourly) $9.89 $15.19
Maintenance{Annual) $22,731.08 $34,034.18
Worker il (Hourly) $10.93 $16.36
Maintenance Worker 1l (Annual) $29,863.64 $46,781.28
(Hourly) $14.36 $22.49
Facilities Maintenance (Annual) $24,128.96 $34,856.64
Worker | (Hourly) $11.60 $16.76
Facilities Maintenance (Annual) $30,080.04 $41,621.58
Worker Il (Hourly) $14.46 $20.01



Facilities Maintenance (Annual)
Worker 1l {Hourly)

Facilities Mechanic | (Annual)
(Hourly)

Facilities Mechanic It {Annual)
(hourly)

Irrigation Technician | (Annual)
(Hourly)

irrigation Technician It (Annual)
(Hourly)

Storm Water Technician | (Annual)
{Hourty)

Storm Water Technician Il (Annual)
(Hourly)

Traffic Maintenance Technician | (Annual)
Technician (Hourly)

Traffic Maintenance Technician Il (Annual)
(Hourly)

Dock Attendant (Annual)
(Hourly)

Grounds Maintenance(Annual)
Crew Leader(Hourly)

$35,706.53
$17.17

$28,565.22
$13.73

$32,676.88
$156.71

$27,375.00
$13.16

$31,919.47
$15.35

$29,863.64
$14.36

$33,542.50
$16.13

$27,375.00
$13.16

$30,512.85
$14.67

$20,969.47
$10.08

$25,978.37
$12.49

$51,270.66
$24.65

$38,525.76
$18.52

$45,405.36
$21.83

$37,723.14
$18.14

$41,048.28
$19.73

$46,781.28
$22.49

$51,000.77
$24 .52

$36,232.56
$17.42

$40,131.00
$19.29

$31,603.16
$15.19

$42,542.72
$20.45



Mechanic [(Annual) $25,384.10 $38,896.20
(Hourly) $12.20 $18.70
Mechanic Il (Annual) $30,308.10 $47,404.74
(Hourly) $14.57 $22.79
Operations Technician | (Annual) $29,651.40 $43.273.13
(Hourly) 14.26 $20.80
Ground Maintenance (Annual) $22,731.08 $34,034.18
Worker Il (Hourly) $10.93 $16.36
Foreman (Annual) $30,296.45 $51.515.10
Hourly $14.57 $24.77
Vehicle Maintenance Foreman (Annual) $33,542.50 $55.636.31
Hourly $16.13 $26.75
Foreman General Infrastucture (Annual) $31,811.27 $54.090.86
Hourly $15.29 $26.01

Section 2. The Town Manager may in his or her discretion place newly hired employees at a range in the pay scale
commensurate with the employee's training and experience.

Section 3. During the term of this Agreement, except as may be otherwise negotiated between the parties, full-time
employees shall move through the pay ranges at a percentage determined by the employee’s annual evaluation of 0-5%
or the percentage rate defined in the Employee Handbook, whichever is greater upon each employee's anniversary date
each year.

Section 4. Full-time employees shall receive longevity payments in the cardinal years of their employment at rates which
match the year reached: 5 years, $500, 10 years, $1000, 15 years, $1,500, and so on. Employees receiving longevity
prior to 10-1-99 under the previous plan ($500/year 5 -10 years, $1000/year 10+ years) shall continue o receive longevity
at this rate until the pension plan negotiated between the parties is implemented. When the pension plan is implemented
all longevity will be paid at one half the current rates ($250 for 5 -10 years; $500 for 10 + years) for those employees
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already receiving longevity as of 10-1-99 only. Employee's not yet in longevity, it will be as described in sentence 1 of this
paragraph.

Section 5. The Town agrees that there shall be no furlough days or pay cuts for employees during the seconrd—2") third
(3™) -year of this Agreement. No employees shall receive a cost of living pay increase during the first (1%) year of this
Agreement; from October 1, 2011 to September 30, 2012, —ané during the second (2" year of this Agreement from
October 1, 2012 to September 30, 2013, and during the third (3™ vear of this >9mm3mu3 from October 1, 2013 to

September 30, 2014. ies-ag ages-priorto-the third (3%)-yearof this-Agreerment

Section 6. Evaluations will be conducted on a form, which clearly sets forth the criteria to be used in evaluating
employees. Evaluations will be conducted in a fair, nondiscriminatory manner.
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ARTICLE 28
PENSION FUND

The Town will provide a defined contribution pension plan to all full-time employees of the bargaining unit. Such
employee will be able to choose among investment alternatives of the plan for funds contributed on his behalf. Part-time
employees as of the ratification of this Agreement will be grandfathered into the Pension Plan.

he-third(3™) year of this-Agreement:

The Town will contribute five percent (5%) of each employee's compensation to each member's retirement account. Each
member may contribute up to an amount applicable under current law each year to his retirement account. In addition, the
Town will match one-half of a member's contribution up to two and one-half percent (2 %2 %) of the member's annual
compensation which shall be suspended during the first (1) and second (2" year of this Agreement. The Town's
maximum contribution to a member's retirement account will be seven and one-half percent (7 %2 %) of the member's
annual compensation, except for the first and second (2" year of this Agreement._The Town will match one-half of a
member's contribution, up to a maximum of two and one-half (2 & %) percent of the member's annual compensation
during the third (3™) year of this Agreement.

Other provisions of the Town Retirement Plan will be as found in the Adoption Agreement between the Town of Lake Park
and the Variable Annuity Life Insurance_Company (VALIC).

Date: \%\W w \ﬁ\ Date: \,O\W\\W
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Dated this m\mw day of November, 2013.

TOWN OF LAKE PARK

(S Do
By: prmmmn =

James DuBois, Mayor

ATTEST:
Oﬂ hL c
. - . %\o
oV A ~
Vivian Mendez, Town Clerk
ogio™



