AGENDA

Lake Park Town Commission
Town of Lake Park, Florida
First Public Hearing
On the Budget Meeting
Thursday, September 3, 2015, 6:30 p.m.
Lake Park Town Hall
535 Park Avenue

James DuBois — Mayor
Kimberly Glas-Castro — Vice-Mayor
Erin T. Flaherty — Commissioner
Michael O’Rourke — Commissioner
Kathleen Rapoza Commissioner
John O. D’Agostino Town Manager
Thomas J. Baird, Esq. — Town Attorney
Vivian Mendez, CMC — Town Clerk

PLEASE TAKE NOTICE AND BE ADVISED, that if any interested person desires to appeal any decision of the Town
Commission, with respect to any matter considered at this meeting, such interested person will need a record of the
proceedings, and for such purpose, may need to ensure that a verbatim record of the proceedings is made, which record
includes the testimony and evidence upon which the appeal is to be based. Persons with disabilities requiring
accommodations in order to participate in the meeting should contact the Town Clerk’s office by calling 881-3311 at least 48
hours in advance to request accommodations.

A. CALL TO ORDER/ROLL CALL

B. PLEDGE OF ALLEGIANCE

C. PUBLIC HEARING:

**xx* OPEN PUBLIC BUDGET HEARING*****

A. Staff Report
B. Public Comments
C. Commission Deliberation
1. Resolution No. 26-09-15 Adopting the Proposed Millage Rate for Fiscal Year
2015-2016 Tab 1
A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN OF LAKE
PARK, FLORIDA, ADOPTING A PROPOSED MILLAGE RATE FOR THE
TOWN OF LAKE PARK FOR THE FISCAL YEAR BEGINNING OCTOBER 1,
2015 AND ENDING SEPTEMBER 30, 2016; STATING THE ROLLED-BACK
RATE FOR THE TOWN OF LAKE PARK; STATING THE PERCENT BY
WHICH THE TOWN MILLAGE RATE EXCEEDS, IF ANY, THE ROLLED-
BACK MILLAGE RATE; AND LEVYING FOR AD VALOREM TAXES ON ALL
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TAXABLE REAL AND TANGIBLE PERSONAL PROPERTY IN THE TOWN
OF LAKE PARK FOR FISCAL YEAR 2015/2016; PROVIDING FOR AN
EFFECTIVE DATE.

2. Resolution No. 27-09-15 Adopting a Tentative Budget for Fiscal Year 2015-2016 Tab 2

A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN OF LAKE
PARK, FLORIDA, MAKING SEPERATE AND SEVERAL APPROPRIATIONS
FOR ITS NECESSARY OPERATING EXPENSES, THE EXPENSES OF THE
VARIOUS FUNDS AND DEPARTMENTS OF THE TOWN FOR THE FISCAL
YEAR BEGINNING OCTOBER 1, 2015, AND ENDING SEPTEMBER 30, 2016,
AND PROVIDING FOR THE EFFECTIVE DATE THEREOF.

**x*x CLOSE PUBLIC BUDGET HEARING*****

D. PUBLIC COMMENT:
This time is provided for addressing items that do_not appear on the Agenda.
Please complete a comment card and provide it to the Town Clerk so speakers
may be announced. Please remember comments are limited to a TOTAL of three
minutes.

E. NEW BUSINESS:
3. Resolution No. 28-09-15 Property and Casualty Renewals Tab 3

4. Resolution No. 29-09-15 Renewal of Employee Benefits for Fiscal Year 2016 Tab 4

F. COMMISSIONER COMMENTS, TOWN ATTORNEY, TOWN MANAGER:

G. ADJOURNMENT:
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Town of Lake Park Town Commission

Agenda Request Form
Meeting Date: September 3, 2015 Agenda Item No. T ad- |

Agenda Title: Resolution Adopting the Proposed Millage Rate
For Fiscal Year 2015-2016

SPECIAL PRESENTATION/REPORTS [ ] CONSENT AGENDA

[]

[] BOARDAPPOINTMENT [] OLDBUSINESS
[] PUBLIC HEARING ORDINANCE ON READING

[X] NEW BUSINESS

[] OTHER: _——

\

Approved by TWanager q"’\ {b’ Q{@ﬂq Date: ¥ -1]-291y

Blake K. Rane o \/X’ Finance Director

Name/Title
Originating D rt ¢ Revenue: $ 4,038,412
riginating Department: :
2 4 =8k Funding Source: Attachments:
FINANCE Property Taxes Resolution 2£-09-15
Acct. # 001-311.100
[ X]Finance BKR
Advertised: Al parties that have an interest | Y¢S | have ngtinligd
Date: _No later than 8/25/2014 || in this agenda item must be e"g';yone . S
Via: __Mailed TRIM notices__ notified of meeting date and . L
[] Not Required time. The following box must Not applicable in this case ____
be filled out to be on agenda. Please initial one.

Summary Explanation/Background:

This year it is necessary to explain that the Town Millage rate transitioned from containing the
Palm Beach Fire/Rescue (PBC F/R) milliage for fiscal year 2014-2015 to excluding the PBC F/R
millage for fiscal year 2015-2016. While the combined rate remains the same in most documents
the rates are separated, which may confuse the reader. Please see the attached table which
demonstrates the rate equality:

Town of Lake Park Millage comparison
2014-2015 2015-2016
Town Millage Rate 8.8055 5.3474
PBC F/R Millage Rate 0.0000 3.4581
Combined 8.8055 8.8055




In accordance with Florida Statute the Town must approve a Resolution to adopt a “proposed
millage” for the next fiscal year. This is required for Statutory Truth in Millage (TRIM) compliance.
Any changes proposed by the Town Commission at the First Budget Hearing will be incorporated
into this budget.

Fla. Stat. 200.065(2)(c) requires that: “Within 80 days of the certification of value pursuant to
subsection (1), but not earlier than 65 days after certification, the governing body of each taxing
authority shall hold a public hearing on the tentative budget and proposed millage rate. Prior to the
conclusion of the hearing, the governing body of the taxing authority shall amend the tentative
budget as it sees fit, adopt the amended tentative budget, recompute its proposed millage rate,
and publicly announce the percent, if any, by which the recomputed proposed millage rate exceeds
the rolled-back rate computed pursuant to subsection (1). That percent shall be characterized as
the percentage increase in property taxes tentatively adopted by the governing body.”

Recommended Motion:
| move to approve Resolution No.26-09-15 setting the proposed millage rate at 5.3474 milis for
Fiscal Year 2015-2016.




RESOLUTION NO. 26-09-15

A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN
OF LAKE PARK, FLORIDA, ADOPTING A PROPOSED MILLAGE
RATE FOR THE TOWN OF LAKE PARK FOR THE FISCAL YEAR
BEGINNING OCTOBER 1, 20153 AND ENDING SEPTEMBER 30,
2016; STATING THE ROLLED-BACK RATE FOR THE TOWN OF
LAKE PARK; STATING THE PERCENT BY WHICH THE TOWN
MILLAGE RATE EXCEEDS, IF ANY, THE ROLLED-BACK
MILLAGE RATE; AND LEVYING FOR AD VALOREM TAXES ON
ALL TAXABLE REAL AND TANGIBLE PERSONAL PROPERTY
IN THE TOWN OF LAKE PARK FOR FISCAL YEAR 2015/2016;
PROVIDING FOR AN EFFECTIVE DATE.

WHEREAS, pursuant to Article VIII, §2 of the Florida Constitution the Town of Lake Park
has the governmental, corporate and proprietary powers to conduct municipal government; and

WHEREAS, these powers include the power to adopt millage rates to be levied by the Town
of Lake Park on all taxable real and tangible personal property within the Town each fiscal year; and

WHEREAS, the Town Commission has on this date held a properly advertised public hearing
pursuant to the requirements of Section 200.065, F.S., to adopt a tentative millage rate for the Town’s
2015/2016 Fiscal Year; and

WHEREAS, the Town Commission has discussed “the percentage increase in millage over
the rolled-back rate necessary to fund the budget, if any, and the specific purposes for which ad
valorem tax revenues are being increased”; and

WHEREAS, the public has been allowed to speak and ask questions regarding the proposed
millage rate prior to adoption and the Town Commission has explained the reasons for the increase,
if any, over the rolled-back rate.

NOW THEREFORE, BE IT RESOLVED BY THE TOWN COMMISSION OF THE
TOWN OF LAKE PARK, FLORIDA AS FOLLOWS:

Section 1. The whereas clauses are true and correct and incorporated herein,

Section 2. In order to fund the budget of the Town of Lake Park, a proposed millage rate is
hereby adopted and levied by the Town Commission of the Town of Lake Park, pursuant to the Laws
and Constitution of the State of Florida, as follows:

The proposed millage rate computed to fund the Town's budget is hereby approved and
adopted in the sum of 5.3474 mills. For each $1,000.00 of assessed valuation, said millage rate will
raise a tax of $5.35.



Section 3. The rolled-back millage rate computed by the Town of Lake Park pursuant to the
instructions furnished by the Palm Beach County Property Appraiser for the Fiscal Year 2015/2016 is
8.1200 mills. The percentage, if any, by which the above specified millage rate to be levied by the
Town of Lake Park exceeds the rolled-back rate, is as follows:

A. The proposed millage rate is 34.15 percent below the rolled-back millage of 8.1200 mills.

Section 4. In order to fund the voter approved debt service for the Town of Lake Park, a millage
rate of 1.5400 mills is hereby adopted by the Town Commission of the Town of Lake Park pursuant to
the Laws and Constitution of the State of Florida.

Section 5. Pursuant to the millage rate aforesaid, the following amount of ad valorem taxes shall
be raised and collected by the Town of Lake Park for municipal purposes and expenses for the fiscal
year beginning October 1, 2015 and ending September 30, 2016, to-wit:

Under the proposed millage rate: $ 2,664,003

Section 6. Pursuant to the applicable provisions of the Constitution and Laws of the State of
Florida and the Charter of the Town of Lake Park, there is hereby levied a general municipal millage
rate as above stated, respectively, upon the dollar amount of the assessed valuation of all taxable real
and tangible personal property in the Town of Lake Park as returned by the Palm Beach County
Property Appraiser in the Town's behalf and fixed by the Town Commission as shown by the 2015 Tax
Roll for the Town of Lake Park, allowing the homestead and all other lawful exemptions as shown
therein.

Section 7. The millage hereby levied, as above stated, respectively, is hereby approved and
certified by the Town Commission of the Town of Lake Park, pursuant to the laws of the State of
Florida. '

Section 8. The ad valorem taxes hereby levied are for the purpose of raising funds, revenues and
moneys to be used, set aside and expended for the functions and purposes of the municipal government
of the Town of Lake Park pursuant to the Constitution and Laws of the State of Florida and the Town
Charter.

Section 9. The ad valorem taxes, which are hereby levied, are in excess of and above all other
revenues to be received by the Town of Lake Park and are to be collected during the fiscal year
beginning October 1, 2015 and ending September 30, 2016. All such ad valorem taxes so specified
and levied are ordered to be extended upon the tax rolls, books and records of Palm Beach County
in the proper millage in proportion to the valuation of such property as returned by the Palm Beach
County Property Appraiser and fixed by the Town Commission of the Town of Lake Park.

Section 10. This resolution shall take effect immediately upon adoption.






Town of Lake Park Town Commission

Agenda Request Form
Meeting Date: September 3, 2015 Agenda Item No. Talr 2
Agenda Title: Resolution Adopting a Tentative Budget for

Fiscal Year 2015-2016

] SPECIAL PRESENTATION/REPORTS [ ] CONSENT AGENDA
] BOARD APPOINTMENT [ ] OLD BUSINESS

] PUBLIC HEARING ORDINANCE ON __ READING

X1 NEW BUSINESS
]

— p— — ——

OTHER: . A

Approved by Town Manager QI/] m’ &%{ﬂ,a Date: Cp-‘L‘]- i

Blake K. Rane A~” Finance Director U

Name/Title -~

Qs ; Attachments:
Originating Department: | General Fund Revenue:
EINANCE $ 7,195,032 Resolution 27-09-15

Funding Source: Various
Acct. #. Various across all
Town Funds
[ X ]Finance BKR

Advertised: All parties that have an interest | ' oS | have notified

Date: _No later than 8/25/2015 | in this agenda item must be sveryons

Via: _ Mailed TRIM notices__ notified of meeting date and ; o

[] Not Required time. The following box must Not applicable in this case _BKR_
be filled out to be on agenda. Please initial one.

Summary Explanation/Background:

In accordance with Florida Statute the Town must approve a Resolution to adopt a “tentative
budget” for the next fiscal year. This is required for Statutory Truth in Millage (TRIM)
compliance. Any changes proposed by the Town Commission at the First Budget Hearing will
be incorporated into this budget.

Fla. Stat. 200.065(2)(c) requires that: “Within 80 days of the certification of value pursuant to
subsection (1), but not earlier than 65 days after certification, the governing body of each taxing
authority shall hold a public hearing on the tentative budget and proposed millage rate. Prior to
the conclusion of the hearing, the governing body of the taxing authority shall amend the
tentative budget as it sees fit, adopt the amended tentative budget, recompute its proposed
millage rate, and publicly announce the percent, if any, by which the recomputed proposed
millage rate exceeds the rolled-back rate computed pursuant to subsection (1). That percent
shall be characterized as the percentage increase in property taxes tentatively adopted by the
governing body.”

Recommended Motion:
| move to approve Resolution No. 27-09-14 adopting the tentative budget for Fiscal Year 2014-
2015.




RESOLUTION NO. 27-09-15

A RESOLUTION OF THE TOWN COMMISSION OF THE TOWN OF
LAKE PARK, FLORIDA, MAKING SEPARATE AND SEVERAL
APPROPRIATIONS FOR ITS NECESSARY OPERATING EXPENSES,
THE EXPENSES OF THE VARIOUS FUNDS AND DEPARTMENTS OF
THE TOWN FOR THE FISCAL YEAR BEGINNING OCTOBER 1, 2015,
AND ENDING SEPTEMBER 30, 2016, AND PROVIDING FOR THE
EFFECTIVE DATE THEREOF.

WHEREAS, pursuant to Article VIII, §2 of the Florida Constitution the Town of Lake
Park has the governmental, corporate and proprietary powers to conduct municipal government;
and

WHEREAS, pursuant to Section 166.241, Florida Statutes, each municipality in the state
of Florida is required to establish a fiscal year beginning October 1 of cach year and ending
September 30 of the following year and shall adopt a budget each fiscal year,

NOW, THEREFORE, BE IT RESOLVED BY THE TOWN COMMISSION OF THE
TOWN OF LAKE PARK, FLORIDA, AS FOLLOWS:

Section 1. As hereinafter stated in this resolution, the term "fiscal year" shall mean that period of
time beginning October 1, 2015, and including September 30, 2016.

Section 2. The revenues hereinafter incorporated by reference shall be, and the same hereby are,
appropriated to provide the monies to be used to pay the necessary operating and other expenses
of the respective funds and departments of the Town of Lake Park for the above described fiscal
year.

Section 3. Sums hereinafter incorporated by reference listed as operating and other expenses of
the respective funds and departments of the Town shall be, and the same hereby are, appropriated
and shall be paid out of the revenues herein appropriated for said fiscal year.

Section 4. The revenues and the expenses for which appropriations are hereby made, all set forth
above, shall be as follows:

A.  As set out in the amended proposed Town of Lake Park General Fund Budget as on
file in the Office of the Town Clerk of the Town of Lake Park. ‘

B.  As set out in the amended proposed Town of Lake Park Debt Service Fund Budget as
on file in the Office of the Town Clerk of the Town of Lake Park.

C. As set out in the amended proposed Town of Lake Park Insurance Fund Budget as on
file in the Office of the Town Clerk of the Town of Lake Park.

D. As set out in the amended proposed Town of Lake Park Special Projects Fund Budget
as on file in the Office of the Town Clerk of the Town of Lake Park.

E.  Assetoutinthe amended proposed Town of Lake Park Streets and Roads Fund Budget
as on file in the Office of the Town Clerk of the Town of Lake Park.

F.  Asset out in the amended proposed Town of Lake Park Marina Fund Budget as on file
in the Office of the Town Clerk of the Town of Lake Park.



G.  As set out in the amended proposed Town of Lake Park Stormwater Fund Budget as
on file in the Office of the Town Clerk of the Town of Lake Park.

H.  As set out in the amended proposed Town of Lake Park Sanitation Fund Budget as on
file in the Office of the Town Clerk of the Town of Lake Park.

Section 5, The sums hereinbefore incorporated by reference based upon departmental estimates
prepared by the Town Manager and the Finance Director shall be, and the same hereby are, fixed
and adopted as the budget for the operation of the Town of Lake Park Government and its other
enterprises for the fiscal year beginning October 1, 2015.

Section 6. The Town Manager is hereby authorized to amend/transfer appropriations between
departmental accounts provided, however, that total appropriated expenditures by fund do not
exceed Commission authorized amounts.

Section 7. The Town of Lake Park adopts the provisions of Florida Statutes 200 which provides
for the expenditures of monies for the fiscal year based upon the proposed budget approved by the
Town Commission of the Town of Lake Park.

Section 8. This Resolution shall take effect immediately upon adoption,



New
Business




TAB 3



Town of Lake Park Town Commission

Agenda Request Form

Meeting Date: September 3, 2015 Agenda Item No. Toub- 5

Agenda Title: Resolution Authorizing and Directing the Town Manager to Obtain
Property and Casualty Insurance Coverage from the Preferred Governmental
Insurance Trust for Fiscal Year 2016

] SPECIAL PRESENTATION/REPORTS [ ] CONSENT AGENDA
] BOARD APPOINTMENT [ ] OLDBUSINESS
] PUBLIC HEARING ORDINANCE ON READING

NEW BUSINESS
OTHER:

._.._.._.._.._.
—2

Date: ‘3- o ‘g

A;:yo\red by Town Manager \(\ (\/ &41%—
/\igﬂ"'/ >/( Z/Zé '-\,.-u,.,,._,

\
Na’“em"e/;’u A A Hes ounese Liecron

Originating Department:

Human Resources

Costs: $178,178.00
Funding Source:

Acct. # Various as funded in
FY 2016 budget

x ] Finance 2"
[x]F Ig?\k\

Attachments:

Copy of Resolution and
Gehring Group 2015/2016
Property and Casualty
Insurance Evaluation

Advertised:
Date:

Paper:

[x] Not Required

All parties that have an interest
in this agenda item must be
notified of meeting date and
time. The following box must
be filled out to be on agenda.

Yes | have notified
everyone___ BMT

or
Not applicable in this case _____

Please initial one.




Summary Explanation/Background:

At the request of staff, and in order to provide the most competitive rates for the renewal for Fiscal
Year 2015-2016 of the Town's property and casualty insurance, Gehring Group issued bids to the
insurance marketplace.

The incumbent carrier of the Town’s property and casualty insurance coverage (which includes
Flood, Inland Marine, Crime Coverage, General Liability, Network Security and Privacy Liability,
Public Official Liability and Employment Practices Liability, Automobile Liability, and Workers'
Compensation Insurance) is the Florida League of Cities/Florida Municipal Insurance Trust (FMIT).
In response to the bids issued by Gehring Group for such coverage, FMIT provided a renewal quote
of $166,286. Added to this amount is the Gehring Group fee of $16,629, which results in a total net
premium of $182,915, which is a 14.6 percent (or $31,357) decrease over the expiring coverage.

Preferred Governmental Insurance Trust (PGIT) provided a quote for such property and casualty
insurance coverage for a total annual premium of $162,228. Added to this amount is the Gehring
Group fee of $15,950, which results in a total net premium of $178,178, which is a 16.8 percent (or a
$36,093) decrease over the expiring coverage. PGIT has also offered its entire insurance program
with a two year rate guarantee. The quote provided by PGIT is set forth as Alternate #1 on the
attached copy of the Gehring Group 2015/2016 Property and Casualty Insurance Evaluation (Exhibit
A to the Resolution).

After careful review, and upon recommendation by Gehring Group, staff recommends that the

Town's property and casualty insurance coverage be obtained through PGIT for Fiscal Year 2015 -
2016.

Recommended Motion: | move to adopt Resolution




RESOLUTION NO. 28-09-15

ARESOLUTION OF THE TOWN COMMISSION OF THE TOWN
OF LAKE PARK, FLORIDA AUTHORIZING AND DIRECTING
THE TOWN MANAGER TO OBTAIN FOR FISCAL YEAR 2015 -
2016 THE TOWN’S PROPERTY AND CASUALTY INSURANCE
THROUGH THE PREFERRED GOVERNMENTAL INURANCE
TRUST; AND PROVIDING AN EFFECTIVE DATE

WHEREAS, the Town of Lake Park (“Town™} is a municipal corporation of the
State of Florida with such power and authority as has been conferred upon it by the Florida
Constitution and Chapter 166, Florida Statutes; and

WHEREAS, the Town Commission has determined that it is in the best interest of
the Town of Lake Park to provide for property and casualty insurance for Fiscal Year 2015—
2016; and

WHEREAS, the Town Commission of the Town of Lake Park has reviewed the
2015/2016 Property and Casualty Insurance Evaluation presented by Gehring Group, a copy
of which is attached hereto and incorporated herein as Exhibit “A”, for the provision of
property and casualty insurance through the Preferred Governmental Insurance Trust; and

WHEREAS, the Town Commission of the Town of Lake Park has directed that
adequate funds be allocated for such coverage in Fiscal Year 2015 — 2016.

NOW, THEREFORE, BE IT RESOLVED BY THE TOWN COMMISSION OF THE
TOWN OF LAKE PAK, FLORIDA AS FOLLOWS:

Section 1. The whereas clauses are incorporated herein as true and correct and are hereby
made a specific part of this Resolution.

Section2.  The Town Commission hereby authorizes and directs the Town Manager to
obtain for Fiscal Year 2015 — 2016 property and casualty insurance through the Preferred

Governmental Insurance Trust as outlined in the attached Exhibit A.

Section3.  This Resolution shall become effective immediately upon adoption.



AJIGDIT 0INY pUD A3IGDIT [D43U3D 03 Saiyddo ss07 dOIS 000°5.LS
dn-3ong 1amas 3INp4-oN 000 00TS
'SISDG SIUIIINIIQ UD UO USNMIM St [1d3/T0d
sauoz pootf 13430 || 000'00TS ‘A %8 ¥ S3UCZ 00000SS - 3/qHInpaq Poold $53ix3
000001S
uDy1 4330345 swayl sof (1330316 SI JAIAYIIYM) %Z 10 000°ZS ‘000°00TS - TO0'0SS

swiay 10 0p0°TS ‘000°0SS 01 dn swayl iof 0SS

1240 $3[qNIINP3Q JUIIDIA PUDJUS 4

‘papnpxa
$Y20D PUD S3AJDYM “SI3ld “220 4ad “Bpjq 1ad AlL 3y3 JO %G I 3]q1IINP3P PUIM «

%91~

(¢5€°T€) $
ST6'Z8T $
629'9T $
982991 $

V/N
v/N
TLTPTT
€0Z'0T
890702

aseadaq/aseanu| %
aseasdag/eseanu| §
Iwiniwalgd 39N [e30L

:994 221nJ3S dnoup Buliyan
TwiniwRlg [enuuy |e3o0)

i Eia © 0 dwo)siajioMm [eI0L
000°000°TS / Asoimiels Anpgen JaAojdw3 / Aosindwiod |
; LETLTTTS [ T lloshed / poW
uonesuaduo) SIHOM
: Rt . oy mAyngen jew0)
3|NpPa3Yds 42d 3|Npayas Jad 3|Npayas Jad a|npayas Jad 38e13A07) U0ISI|0D
3Npayas Jad 000°SZ $ 3|npayas Jad | ooo'st $ a8esan0) anisuayaidwo)
£0EY $ LN {g0e'y S LING adeweq |eatsAyd oany|
| papnpul : papnjaul i Aujiger] paumQ-uon paJiH
| 00002 $ | 00007 S 002°02 $ | 000°0T $ _SISLOl0 paJnsulun
000°S $ | 000'S S 000'S $ | 000°S S syuswAed [epan_|
000°01T $ | ooo'oT S 000°0T $ | 000°0T S uondA104d Ainfu) |euosiad
09T'€T $ | 000'000°T $ | 000°ST S| Liadj| 9vsLT $ | 000°000°C $ | 000'sT S| LNd Aupqer oy
i 000°00€ S | 000°sT S {19 w1 papnpuj 000'00€ $ | 000'ST S SIJEH H3g/UolBUWIPUO) 35I3AU|
Aupqen sasndeld JuawAhojdwy
066'ST $ | pauwiun /000°000°7$ | 000°SE $ |  LIAd[| ZS6'9T $ | pauwijun /000'000°ZS | 000'ST $ | L4 » Aiqern (enyo dignd
19 ul papnjau| 000°0S¢ S |[19 ut papnpul 000052 $ Aupgen Adealid 13 AIN23S IOMIAN |
L6T'EL 000'000° $ | 000'SZ $| LuAdj| £0S'ST 000'000°Z $ | 0005T S| g Ayigen jesauan
Z0°L8 a i : : sreor sl 0 aE e b - Auadoig [e3ol
Auadoud vl papnjoul $ | 000'S S| LINd Aiadoig ur papnul | 000'00E $ | 000°'s S| L uondnuAyu| ssauisng
000'00T $ | 000'T $ 000001 $ | 0001 $ Ayng jo dueWION3d |NJyIe
000'0T $ | 00001 S| 000°0T $ | 000°0T $ INQ/u| :$313LN23S 8 ASUOIA JO Y3YL
000001 $ | ooo‘ot S B 000°00T $ | noo'ot S 1YL 29kodwy
Auiadoud ui papnjou| 1IN 1| Alaadouad ul papnipul LInA adeJano) awLd
Apiadoug ur papnjaul | £0Z'vZ8ST $ | 000'S $ | LIWG|| Anadoad v papnjou| | £SE'8SL'ST $ | 000's S| LI umopyeaig Juawdinb3
Auiadoug ul papnaul | 000°000°T $ | 00S S Aviadoad ur papnppul | 000°000'T S | 00S S 1uawdinb3 pajnpaydsun
Ajsadoug ur papnpul | 909T6T'T $ | SNOLIDAL LIN4 || Auiadodd ul papnjaul | 909°T6T S | SNOLDA . uawdinb3 pa|npayas
B Liad auue pueju|
Auadoud ui papnjau| /N v/N LIWA|| Awadoid ul papnpu) Y/N Y/N L1IAN4 B JUDWIAOA YyHE]
A 40 ¥ 000'005S A 40 ¥ 000°00S$
Auadoud ul papnpul 000°005v S| /22012d000'00T$ | LIWL|| Anadoid ui papnjau 000°00S'Y S| /foo0.4adp00’00TS | LIAG poold
| Wi01S PaWeN %S wi0ls paWwen %S
L2708 $ | LOZ'PTB'STS ‘ALL | ‘dOV 000'S$ | LIA4}| 8TZ'80T $ | LSE'8SL'STS AL ‘dOv 000°S$ | LiAM Apiadoud

9T0Z-STOZ

1snJ) sauesnsuj [eddiuniy eplogd

|oMauay

STOZ-v10Z

1sn4] 3sueinsuj jeddiuni epLiojd4

uarin)

SLNYLINSNOD %

dNOYOr ONIHHED

SEINOME IINYHEANSNI

NOILYNTVAI IONVHNSNI ALTYNSYD '8 ALYIdOUd 9T0Z/STOZ

AYVd INVI 40 NMOL

7

A
et

g/ LB J H W



23jupionb 230y JD2A-Z D Yyym pasaffo buiaq st woiboig asupinsuj 313U
winwiuIw 000z S © 01 123/gns %S fo wIoISpUIM Jof 3G1Npap 31040d3as

dn-yoog 1amas 3no4-oN 000 00ZS
Jup.g A12f0S [DNUVY 000'SS
*$1S0G 32U34INII0 UD U0 U3UM SI [1d3/10d

000°00TS aa0qD panjoa sbulpying [0 Jof papinosd sipsioiddo Aupjuawidwod
s3I 33)UDIq SO PapPIA0ad 240 AiauIyID Y 7B J3(10g PUD A113d0Id
S[113d [V - W04 3B0IIA0Y [150) JUIWIID|A3Y - S5ISDG UOLIONIDA 126043402 A143d0.d

%8°9T- Y/N asealdag/asealdu] %

(€60°9¢) $ v/N aseainaq/eseanu| §

8LT'8LT s TLTVIZ $ JwniWwaid 39N jel0L

056°ST S €0T0T $ 1334 2213 dnoty Suuyao

8TT'TIT S | 89007 S IWNIWRAd [enuUUY [B30]

6ETLT. S e s e ~ dwio) s3apom 2301
B 000°000°T $ / AoImess | 000000°TS / Aoimiers Ayjigen JaAojdwy / Aosindwod
EELYTTS /L LETLTTTS /T lloJAed / PO

ws'TY uonesuadwo) SIIOM

14 ~ ony g Aypiqen] je3ol

3|Npayas Jad

00052

“aInpayas 4ad

28eJan0) UoIsH||0D)

| ainpayos Jad

000°5Z

3|npayas Jad

ag8eJan0) anisuayaidwo)

vST'y S | 119d||€0€t S aeweq |ed1sAyd oIny
papnpuj papnu| Ajiqer] paumQ-uoN paltH
00002 s | o000z $ $ S1SLI0J0|A] PRJNsuIun
000°S $ 000'S $ $ syuawhed [ed1pay
00001 S 000°0T S S co_tmwo‘_n_ Ainfu) |leuosiad

8LT'ET $ | 000'000°Z S | 0005T S L19d|| 9vS'LT $ | 000°000° S S Aupqer oy
000°00T $ | 000°sT S 19 ul papnu| 000°00€ S S SUJEH 1J9g/UOIBUWSPUO) 351U

Aljiqen saa133e.1d JuawAojdwy

629'ST $ | 000°000°Z$ / 000°000°Z$ | 000'SZ S| L19d|| 7s6'9T $ | pauwun / 000°000°2$ 2 Aypger (140 Agnd
000°000°T S 11719 u1 papnjay| 000'0S2 $ Aujigenr] Aseard 13 A11INJ3S }JOMIBN

YOT'ET $ | 00070007 $ | 000°sT S 1194 ,a.m.ﬁ $ | 000°000°T Ayjigen |esauan

Auadoud je3o)

Auadoid ul papnpul |

Ehm.am_n_ u1 papnjou|

000°00€

uondniiau| ssauisng

T# 210UIaY Y

000°0SZ $ $
a2y ashojdw3 ul papnd| 000'T S 000°00T S | Aang J0 dueWIOAd [NjyeS
000'0T $ 0001 S | 000°0T $ INQ/ Ul :$311INJ3S 1§ ASUOW JO PaYL
000'00T $ | 000T $ | 000'00T S 133yl ashojdwy
€68 $ 119d|| Anadosd ut papnjou) aJesano) awi)
Kuisdoig ur papnpul | LOZ'VZ8'ST $ | 000's $| Lodf| Ausdoig uipapnpul | LSE'BSLST umopyjea.g Juawdinby
Asadoug ur papndul | 000’000°T $ | oos ¢ | |[Auadoig ulpepnpul | 000°000°T s Juawdinb3 panpayosun
0S6°SL9°T $ | 000°T $ Auiadoid ur papnpaul | 909°T6T ) juawdinb3 pajnpayas |
60L°S $ ~ 119d auue puejul
Aviadoud ul papnjaul | 000°000°S $ | 000°s S 119d|| Auadoag ui papnjou) v/N UBWIAOW Ylie3
A 10V 000°005$
Apiadolid vl papnpaul | 000°000°S S /v01ad 000's$ | LI9d|| Auadoud ui papnjou) 000'00S "t /330 12d 000'00TS pooyd
w015 PAWEN %S WI0IS PAWEN %S T
77128 S ‘dOV 000'SS 817’801 $ | LSE'8SL'STS ‘AL Apadoid

waauny

SLNVLINSNOD %

SHINOEE IDINVEASKHI

dNOYOr ONIIHID

NOILVNTVYAI IINVYNSNI ALTYNSYD B AL¥3IdOYd 9T0Z/ST0T
Ndvd INVY140 NMOL



J2QWIIN 134 papinosd JiwrT Aiqor oiny

S§isDqQ IpOW-SWiD[3 0 uo uanm _.._n—m_\qam

"BBp 000000055

Jo 1wy uoIOSSY JAQUAIN YIIM A2)jOd ISNL) JBPUN PII3AOI UMOPHDAIG juawdinby
an[oA 1507 JWAWIID[A3Y U0 UM SULIDIY PUD|U|

320 42d QOO'000 0SS S0 YWIf UOIIDIDOSSY JIIGUIBA D JOPUN PAISACD POO|S

220 43d 000'000'SLS FO HW| UOIDIZOSSY JIGUIBN D JOPUN PBI3A0I LIS PILLUDN
*200 43d 000000°00SS JO Wi UOIIDIIOSSY JAGUISN O Japun paianold Auadoid JOV
1507 JUaW320[daY - SISDG UOIDN(BA :36DJ3A02 3ULIDIN PUD|U|

%L TT- | V/N aseaszaq/aseaidu| %
(zot'sz) $ v/N asearaq/aseasnu| §
691681 $ TLZYIT $ ‘winiwald 13N [e301
hﬁ.ﬁ.h.n m £0Z0T w 1934 IJInIIS aﬁoumu mc_..:._mmu
ZLE'TLT S 890°70Z S IWNiWald [ENUUY |B30L
S96'8€ S N : e e e e e : . o5 dwo) siajiom 230l
_ 000°000°€ $ / Adoamers 000°000°T$ / Aso1mels Ajigen saAojdw3 / Aosindwio)
geg'vzz S/ Tl LEV'LTTTS [T [loheg / PO
mmmxmm | - m. NRIVE :o_ummcwnr:ou JS4HIOM
Y066y : o e e _ - oy Aypqen (2301
Ayiadoud ul papnjau| 3a|NPayYas Jad 3|npayas Jad | 28eJaA0D) U0ISI||0D
Ayiadoud ul papnjau) 3INpayds Jad 000sZ S adesan0) anisuayasdwo)
Aniadoud u papnjaul | INYd||E0E'Y S LN afeweq |ea1sAyd oIny
| papnpoul papnpuj Aujigen paumo-uoN paily
papn|ax3 0000 $ | 000702 S SISO painsuiun
papn|ax3 | 000°s $ | 000°S $ syuawAhed [eAIPAN
000°0T S 000°0T $ | 000°0T $ uon230.d Ainlu| [euosiag
19 ul papnjaul 000'000°Z §| = $ | W¥d}| 9pSLT $ | 000'000°C $ | 000'5T S| Liwd Aungen ony|
papnjauj {19 ut papnjau| | 000°00€ $ | ooo'st S | SUJEH 19g/U0NBUWApPUOD 3SIBAUI
| A 17 532139614 JuawAhojdw3
19 Ul papnjou| 00000095 / 000°000°Z$ | NYd|| Z56'9T $ | panwiun /000'000'7$ | 000°ST S| lad g Aujiqer] |eryyo Alqnd
papnjox3 {19 ut papnjau| 000'052 $ Auigen Azeald 1g Ajndas yiomiaN
v06°61 000°000°T | £0S'ST $ | 000°000T $ | 000°sT S| LiAd Aujiqen jesausn
000°00S $| - $| WWyd|| Asadoid ui papnipul | 000°00E $ | 000'S S| LIA4 uondnasaiu| ssauisng
papnpu| 000'T $ | 000°00T S| 000'T $ Ain@ jo SduewWI0y3d [NJyiied
000°00S $ | 000°T S 000°0T $ | 000‘0T S INQ/ul 1$3131N235 13 ASUOW JO PayL
B | 000‘005 $ | 000t $ 000°00T $ | 000’01 $ ) 1aYL sakojdw3
Wyd| ! Auadoud ul papnpau) L4 ] a8esan0) swu)
73 : -
00v'T $ | 000°000°0S $ |000°0TS / 000'TS Wyd|| Aedoug ui papnjou| | (SE'8SL'ST $ | 000°S S| LIAA umopyealg uawdinby
i Aviadouad ut papnjpul | 000'000°T $ | 00S S juswdinb3 pajnpayasun
0S6'SLT $ Yd|| Aziadoid ui papnjoul | 909°16T $ | snoupA, - wuawdinbj pajnpayas
Aniadoud vl papnpul LINSG Juue pueju|
Auadeuq ut papnpul Wyd|| Auadoug uipapnjpur | w/N v/N Lin4| WaWANON YLE]
10 Y 000°005% A 10V 000°005% T
Aysadoug ui papnpul | 000°000°0T $| /'8pIg12d000‘TS | N¥d|| Amadoig uipapnpu] | 000°00SY $| /20019d000’00TS | LINA poold
WJ03S paWeN %S , WI01S PaWEN %S
‘dOY 000'T$ | 8TZ80T ‘dOV 000°SS | LIAH| Auadoid
0 L0
EpPLIO 0 = adeue Y and 3 E ed EPLIO
ZH# 21pUIalY wanny
SINviTnSNOD 7 SuINOHE IINVERSHI NOILYNTVAI FIDNVHNSNI ALTYNSYD 8 ALY3d0¥d 910¢Z/ST0C

dNOIHr ONIYHID N4Vd V1 30 NMOL







Town of Lake Park Town Commission

Agenda Request Form

Tab

Meeting Date: September 3, 2015 Agenda Item No. L’

Agenda Title: Resolution Authorizing and Directing the Town Manager to Renew for
Fiscal Year 2016 the Employee Medical Insurance through Florida Blue; the
Employee Dental Insurance with MetLife; to obtain the Employee Vision Insurance
through Humana; and, to obtain Basic Life and Accidental Death and
Dismemberment Insurance, Short Term Disability and Long Term Disability
Insurance through Florida Combined Life

SPECIAL PRESENTATION/REPORTS [ ] CONSENT AGENDA
BOARD APPOINTMENT [ ] OLD BUSINESS
PUBLIC HEARING ORDINANCE ON READING

—p— — — —

X NEW BUSINESS
OTHER:
Approved by Town Manager {\V\ EY%EVX Date: 1~ [~ >
KJA’M-«Z ) /’W’H \/
NamerTltle,/ , w0 Kes s vmc s s Q/&J‘:—c_ 78 R
Originating Department: | Costs: $ 44 224 Attachments:

Human Resources

Funding Source: Various

Acct. # Various as funded in
FY 2016 budget @_

[x] Finance ¥\
Y

Resolution; Gehring Group
Employee Benefits Insurance
Renewal Evaluation for
Fiscal Year 2016 (Exhibit A);
and, Gehring Group
Employee Benefits
Evaluation (detail) for Fiscal
Year 2016 (Exhibit B)

Advertised:
Date:

Paper:

[x] Not Required

All parties that have an interest
in this agenda item must be
notified of meeting date and
time. The following box must
be filled out to be on agenda.

Yes | have notified
everyone__ BMT
or
Not applicable in this case _____

Please initial one.
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Summary Explanation/Background

Medical Insurance:

The current provider of the Town’s employee medical insurance is Florida Blue, which is due for
renewal on Qctober 1, 2015 for Fiscal Year 2016. Gehring Group obtained from Florida Blue an
initial in-network renewal rate of 18.7 percent, or approximately $87,000, over the expiring coverage
for Fiscal Year 2015. At the direction of staff, and in order to obtain the most competitive renewal
rates, Gehring Group submitted a market request for proposals to several carriers. The following
carriers responded;

e Florida Blue

+ United Healthcare
+ Humana

¢ Aetna

The details of the quotes received from the above carriers are set forth in the Employee Benefits
Evaluation which is attached as Exhibit B.

As a result of negotiations conducted by Gehring Group, Florida Blue reduced its quote fo an
increase of 8.7 percent (or $40,559). Florida Blue also submitted an alternate proposal resulting in
a 6.5 percent (or a $30,213) increase over the expiring coverage, contingent upon the Town placing
its group life, short term disability and long term disability coverage with its subsidiary, Florida
Combined Life, which staff is recommending as set forth later in this document.

After careful review, and upon recommendation by Gehring Group, staff recommends that the
medical insurance coverage for Town employees be renewed with Florida Blue for Fiscal Year 2016
utilizing the Florida Blue negotiated renewal with ancillary package.

Dental Insurance:

The current provider of the Town’s employee dental insurance is MetLife which is due for renewal on
October 1, 2015. Atthe direction of staff, and in order to obtain competitive renewal rates, Gehring
Group submitted a market request for proposals to several carriers for such coverage. The
following carriers responded:

MetlLife

Florida Combined Life
United Concordia
United Healthcare FO008
Renaissance
Reliance Standard
Ameritas Plan 1
Guardian

Humana

Advantica

Delta Dental



The details of the quotes received from the above carriers are set forth in the Employee Benefits
Evaluation which is attached as Exhibit B.

MetLife has provided an in-network renewal rate with a.4.6 percent (or a $1,242) increase over the
expiring coverage. nasmuch as the 4.6 percent increase has been determined by Gehring Group to
be below the current dental market trend of 7 percent and that the premium difference generated
does not merit the disruption in carrier, administration and plan network, staff recommends that the
dental insurance coverage for Town employees be renewed with MetLife for Fiscal Year 20186.

Vision Insurance:

The current provider of the Town’s employee vision insurance is Metl.ife SafeGuard which is due for
renewal on October 1, 2015. At the direction of staff, and in order to obtain competitive renewal
rates, Gehring Group submitted a market request for proposals to several carriers for such
coverage. The following carriers responded:

MetLife SafeGuard
Superior Vision
Humana

United Healthcare
Guardian
Advantica

EyeMed
Renaissance
Reliance Standard
Americas

The details of the quotes received from the above carriers are set forth in the Employee Benefits
Evaluation which is attached as Exhibit B.

MetLife SafeGuard initially provided an in-network renewal rate with a 19.8 percent (or a $787)
increase over the expiring coverage. As a result of negotiations conducted by Gehring Group,
MetLife SafeGuard reduced its quote to an increase of 14.0 percent (or $558) due to high claims
activity as set forth in Exhibit A. As a result of this year's RFQ process, Humana proposed a
comparable plan that will reduce the annual premium by approximately 11.2 percent (or -$447).

After careful review, and upon recommendation by Gehring Group, staff recommends that the vision
insurance coverage for Town employees be obtained through the Humana for Fiscal Year 20186.

Basic Life and Accidental Death and Dismemberment Insurance:

The current provider of the Town’s basic life and accident death and dismemberment insurance
(also referred to as “group life insurance™ is Lincoln Financial Group which is due for renewal on
October 1, 2015 for Fiscal Year 2016. At the direction of staff, and in order to obtain competitive
renewal rates, Gehring Group submitted a market request for proposals to several carriers for such
coverage. The following carriers responded:



Lincoln Financial Group
Florida Combined Life
Reliance Standard
Humana

Guardian

SunLife

The details of the quotes received from the above carriers are set forth in the Employee Benefits
Evaluation which is attached as Exhibit B.

Lincoln Financial provided a renewal rate with a 9.20 percent (or an $872) increase over the expiring
coverage due to recent high claim activity.

As stated previously in this document, the 6.5 percent increase proposed by Florida Blue for medical
insurance coverage is contingent upon the Town placing its group life insurance coverage with its
subsidiary, Florida Combined Life, which would result in a 19.5 percent (or -$1,853) decrease for
such coverage.

Florida Combined Life also included a two-year rate guarantee on the basic life, accidental death
and dismemberment.

After careful review, and upon recommendation by Gehring Group, staff recommends that the basic
life and accident death and dismemberment insurance be obtained through Florida Combined Life
for Fiscal Year 2016.

Short Term Disability Insurance:

The current provider of the Town's short term disability insurance is Lincoln Financial Group which is
due for renewal on Qctober 1, 2015 for Fiscal Year 2016. At the direction of staff, and in order to
obtain competitive renewal rates, Gehring Group submitted a market request for proposals to
several carriers for such coverage. The following carriers responded:

Lincoln Financial Group
SunlLife

Humana

Guardian

Florida Combined Life
Reliance Standard

The details of the quotes received from the above carriers are set forth in the Employee Benefits
Evaluation which is attached as Exhibit B.

Lincoln Financial provided a renewal quote with a 10.0 percent (or a $1,785) increase over the
expiring coverage.

As stated previously in this document, the 6.5 percent increase proposed by Florida Blue for medical
insurance coverage is contingent upon the Town placing its short term disability insurance coverage
with its subsidiary, Florida Combined Life, which would result in a decrease of 27.8 percent (or



-$4,959) decrease for such coverage.
Florida Combined Life also included a two-year rate guarantee on its short term disability coverage.

After careful review, and upon recommendation by Gehring Group, staff recommends that the short
term disability insurance be obtained throlgh Florida Combined Life for Fiscal Year 2016.

Long Term Disability Insurance:

The current provider of the Town’s long term disability insurance is Lincoln Financial Group which is
due for renewal on October 1, 2015 for Fiscal Year 2016. At the direction of staff, and in order to
obtain competitive renewal rates, Gehring Group submitted a market request for proposals to
several carriers for such coverage. The following carriers responded:

Lincoln Financial Group
Reliance Standard
Florida Combined Life
SunLife

Guardian

The details of the quotes received from the above carriers are set forth in the Employee Benefits
Evaluation which is attached as Exhibit B.

Lincoln Financial provided a renewal quote with a 10.0 percent (or a $1,083) increase over the
expiring coverage.

As stated previously in this document, the 6.5 percent increase proposed by Florida Blue for medical
insurance coverage is contingent upon the Town placing its long term disability insurance coverage
with its subsidiary, Florida Combined Life, which would result in a -9.6 percent (or a -$1,041)
decrease for such coverage.

Florida Combined Life also included a two-year rate guarantee on its long term disability coverage.

After careful review, and upon recommendation by Gehring Group, staff recommends that the short
term disability insurance be obtained through Florida Combined Life for Fiscal Year 2016.

29-09-15
Recommended Motion: | move to adopt Resolution .
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RESOLUTION NO. 29-09-15

RESOLUTION AUTHORIZING AND DIRECTING THE TOWN
MANAGER TO RENEW FOR FISCAL YEAR 2016 THE
EMPLOYEE MEDICAL INSURANCE THROUGH FLORIDA
BLUE; THE EMPLOYEE DENTAL INSURANCE WITH
METLIFE; TO OBTAIN THE EMPLOYEE VISION INSURANCE
THROUGH HUMANA; AND, TO OBTAIN BASIC LIFE AND
ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE,
SHORT TERM DISABILITY AND LONG TERM DISABILITY
INSURANCE THROUGH FLORIDA COMBINED LIFE; AND
PROVIDING AN EFFECTIVE DATE.

WHEREAS, the Town of Lake Park (“Town”) is a municipal corporation of the
State of Florida with such power and authority as has been conferred upon it by the Florida
Constitution and Chapter 166, Florida Statutes; and

WHEREAS, the Town Commission has determined that it will provide the Town’s
employees with medical insurance, dental insurance, and vision insurance coverage for Fiscal
Year 2016; and

WHEREAS, the Town Commission of the Town of Lake Park has reviewed the
Employee Benefits Insurance Renewal Evaluation effective October 1, 2015 presented by
Gehring Group, a copy of which is attached hereto and incorporated herein as Exhibit A; and

WHEREAS, the Town Commission has determined that it is in the best interest of
the Town of Lake Park to renew for Fiscal Year 2016 its employee medical insurance
through Florida Blue; to renew for Fiscal Year 2016 its employee dental insurance through
MetL.ife; to obtain employee vision insurance through Humana; and, to obtain basic life and
accidental death and dismemberment insurance, short term disability and long term disability
insurance through Florida Combined Life.

WHEREAS, the Town Commission of the Town of Lake Park has directed that
adequate funds be allocated for such coverage in Fiscal Year 2016.
NOW, THEREFORE, BE IT RESOLVED BY THE TOWN COMMISSION OF THE
TOWN OF LAKE PAK, FLORIDA AS FOLLOWS:

Section 1. The whereas clauses are incorporated herein as true and correct and are hereby
made a specific part of this Resolution.



Section 2. The Town Commission hereby authorizes and directs the Town Manager to
renew for Fiscal Year 2016 its employee medical insurance through Florida Blue; to renew
for Fiscal Year 2016 its employee dental insurance through MetLife; to obtain employee
vision insurance through Humana; and, to obtain basic life and accidental death and
dismemberment insurance, short term disability and long term disability insurance through
Florida Combined Life.

Section 3. This Resolution shall become effective immediately upon adoption.
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TOWN OF LAKE PARK

Employee Benefits Insurance Evaluation

RENEWAL RECOMMENDATION FOR:

GROUP MEDICAL INSURANCE
GROUP DENTAL INSURANCE
GROUP VISION INSURANCE
GROUP BASIC LIFE and AD&D INSURANCE
GROUP VOLUNTARY LIFE INSURANCE
GROUP SHORT TERM DISABILITY INSURANCE
GROUP LONG TERM DISABILITY INSURANCE

PLAN YEAR EFFECTIVE: OCTOBER 1, 2015

August 24, 2015
Presented By:

GEHRING ,4GROUP

INSURANCE BROKERS & CONSULTANTS

11505 Fairchild Gardens Ave., Ste. 202
Palm Beach Gardens, FL 33410
Tel: (800) 244-3696 Fax: (561) 626-6970
www.gehringgroup.com




Employee Benefits RFQ Evaluation & Recommendation
Plan Year Effective Date: October 1, 2015

EXECUTIVE SUMMARY

The Town of Lake Park offers eligible employees and their dependents medical insurance through FL
Blue. The current program is a PPO plan that utilizes the Blue Options network. The Town contributes
100% of the single employee cost and 50% of the dependent cost. Additionally, the Town pays for
100% of the singie employee cost for dental, vision, life and iong term disability coverage.

Due to the concern of rising healthcare care inflation, the Town of Lake Park’s Agent of Record, the
Gehring Group conducted a Request for Quotes (RFQ) to the marketplace as well as an Evaluation of
the Medical, Dental, Vision, Life, Voluntary Life and Long Term Disability insurance programs to ensure
that the Town was receiving the most competitive plans at the most competitive cost. Conducting an
RFQ allows the opportunity to evaluate other available options in the marketplace that may reduce the
overall renewal impact on a fiscal basis while attempting to maintain current benefit levels.

Medical Insurance

FL Blue’s initial renewal offer for the 2015-2016 plan year generated an 18.7% rate increase or an
additional annual premium of approximately $87,000. Through negotiations with the Gehring Group,
FL Blue reduced the 18.7% increase to 8.7% and also submitted an alternate proposal generating a
6.5% increase resulting in additional annual premium of $30,213 contingent upon the Town placing the
life and short and long term disability coverage with their subsidiary, Florida Combined Life (FCL).

As a result of the RFQ responses, it has been determined that the most viable option for the Town is to
continue the current PPO plan with FL Blue at the 6.5% annual premium increase. The employees will
receive continuity in care, plan design, pharmacy formulary and network.

United Healthcare proposed an HMO plan option generating an approximate -2% savings as well as a
comparable POS plan generating a 2% increase but the difference in annual cost is not significant
enough to switch insurance carriers and create employee disruption. Humana proposed comparable
plans resulting in a 6.6% annual increase which is slightly higher than the FL Blue renewal option and
the Aetna plans generated an 11.8% increase for the HMO and an 18.5% increase for the more
comparable PPO.

[2] GEHRING ,4GROUP

INSURANCE BROKIRS‘ & CONSULTANTS



Town of Lake Park

Medical Insurance Evaluation

Effective: October 1, 2015

CURRENT
Florida Blue

Predictable Cost Plan 03769

RENEWAL
Florida Blue
Predictable Cost Plan 03769

Deductible In Network Out of Network in Network Out of Network
Single $500 $1,500 $500 $1,500
Family $1,500 $4,500 $1,500 $4,500
Out of Pocket Maximum includes All Costs Includes :AM Costs
Single $3,000 $6,000 $3,000 $6,000
Family $6,000 $12,000 $6,000 $12,000
Coinsurance 20% 50% 20% 50%
Office Visits \
Physician Office Visit $25 CYD +50% $25 CYD +50%
Specialist Visit $60 CYD +50% $60 CYD +50%
Preventive Services (Wellness) No Charge 50% No Charge 50%
Independent Clinical Lab No Charge CYD +50% No Charge CYD +50%
Advanced Imaging CYD +20% CYD +50% CYD + 20% CYD +50%
Chiropractic $60 CYD + 50% $60 CYD +50%
Urgent Care Center $65 CYD +50% $65 P CYD+50%
Hospital
Inpatient CYD + 20% CYD +50% CYD + 20% CYD +50%
Outpatient CYD +20% CYD +50% CYD +20% : CYD +50%
Physician Services at Hospital $100 $100 $100 $100
Emergency Room Visit $300 $300 $300 : $300
Ambulance CYD +20% In-Net CYD + 20% CYD +20% In-Net CYD + 20%
Mental Health / Substance Abuse !
Inpatient No Charge 50% No Charge 50%
Outpatient No Charge 50% No Charge 50%
Prescription Drugs
Tier 1 $10 $10
T!er 2 $50 i $50 i
Tier3 $80 $80
Tier4 $10/$50/580 $10/550/580
Mail Order (90 day supply) 2.5 x Retail Not Covered 2.5 x Retail i Not Covered

enroll Total Cost Total Cost
Employee 26 $646.54 $688.42
Employee + Spouse 6 $1,538.77 $1,638.43
Employee + Child(ren) 4 $1,189.63 $1,266.69
Family 4 $2,017.21 $2,147.87
Total Monthly Premium 40 $38,870 $41,388
Total Annual Premium $466,440 $496,653
$ Increase $30,213
% Increase 6.5%

Town Cost EE Cost Town Cost EE Cost

Employee 26 $646.54 50.00 $688.42 $0.00
Employee + Spouse 6 $1,092.66 $446.12 $1,163.43 $475.01
Employee + Child(ren) 4 $918.09 $271.55 $977.56 $289.14
Family 4 $1,331.88 $685.34 $1,418.15 $729.73
Monthly Premium 40 $32,366 $6,504 $34,462 $6,925
Annual Premium $388,390 $78,051 $413,547 $83,106
S Increase $25,158 $5,055
% Increase 6.5% 6.5%

(3]
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Dental Insurance

The Town’s current dental program is an employer sponsored PPO plan offered through MetLife. The
Town has been insured with MetLife dental since October 1, 2012. The Town contributes 100% of the
single employee cost. Benefits eligible employees may enroll their spouses and dependent children
and contribute the difference in premium. The MetLife PPO dental renewal genereated a 4.6%
premium increase or $1,242 annually. The 4.6% rate increase is below current dental market trend
which is 7%. Renaissance and Relieance Standard both proposed comparable plans at a -2% and 2.4%
over current costs respectively. The premium difference generated does not merit the disruption in
carriers, administration and plan network.

CURRENT / RENEWAL
MetLife

Dental PPO Schedule of Benefits

PDP Plus Network

Plan Basics In Network Non Network
Calendar Year Maximum $1,000
Annual Deductible
Single $25 $50
Family $75 $150
Deductible Waived for Preventive Services Yes Yes
Benefits
Preventive 100% 100%
Basic 95% 80%
Major 50% 50%
Orthodontia (up to age 19) 50% 50%

Service Information

Out of Network Benefits Payable Level 90th UCR

Waiting Period for Major Services (Timely Entrants) None

Endodontics/Periodontics Payable Level Basic

Orthodontic Lifetime Maximum i $1,000

Rate Guarantee 09/30/15 9/30/16
Monthly Rates 2tier CURRENT RENEWAL
Employee 24 $30.93 $33.21
Employee + Family 16 $95.79 598.84
Monthly Premium 40 $2,275 $2,378
Annual Premium $27,300 $28,542
S Increase N/A 51,242
% Increase N/A 4.6%

[4] GEHRING ,4GROUP
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Vision Insurance

The Town currently offers employees and their dependents vision insurance through the
MetLife/Safeguard plan. The Town contributes 100% of the single cost. Vision coverage has been in
place with MetLife/Safeguard since 2012; however the 2015-2016 plan year resulted in a neogotiated
increase of 14% due to high claim activity.

Through this year’s RFQ process, competitive vision proposals were received. Humana proposed a
comparable plan that will reduce the annual premium by approximately -11%. The Humana proposal
also reduces the materials copay from $25 to $15 and increases the current elective contact lense
allowance from $135 to up to $150. Employees will continue to benefit from obtaining care from
private practitioners as well as some of the larger retail chains such as LensCrafers, Pearle Vision, JC
Penny, Sears and Target.

CURRENT / RENEWAL ALTERNATE

1 MetLife Humana

Vision Schedule of Benefits (safeGuard) Plan 56
In Network Non Network In Network Non Network

Exam Copay $10 $10
Materials Copay $25 S15
Frequency
Exam Copay 12 months 12 months
Lenses 12 months 12 months
Frames 24 months 24 months
Benefits Payable Copay Relmbursement Copay Reimbursement
Eye Exam $10 Up to $35 $10 up to $35
Single Lenses $25 Up to $25 $15 Up to $25
Bifocal Lenses $25 Up to $35 $15 Up to $40
Trifocal Lenses $25 Up to $45 $15 Up to $60
Lenses and Frames Relmbursement Reimbursement
Contact Lenses (Elective) Up to $135 Up to $100 Up to 5150 Up to 5150
Contact Lenses (Medically Necessary) Up to $250 Up to $250 Paid in Full Up to $210
Frames Up to $100 Up to $65 $50 wholesale Up to $45
Rate Guarantee 09/30/15 09/30/16 Expires 09/30/16
Monthly Rates 2tier 4tier CURRENT RENEWAL NEGOTIATED
Employee 23 23 $5.39 $6.44 $6.13 $4.78
Employee + Spouse $9.55
Employee + Child(ren}) $9.07
Employee + Family 16 $13.00 $15.59 $14.84 $14.26
Monthly Premium 39 39 $332 $398 $378 $295
Annual Premium $3,984 $4,771 $4,541 $3,537
S Increase N/A 5787 $558 -$447
% Increase N/A 19.8% 14.0% -11.2%
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Life & Accidental Death and Dismemberment (AD&D) Insurance

As previously mentioned, the 6.5% medical increase is contingent upon the Town of Lake Park placing
the life and disability coverage with their subsidiary Florida Combined Life (FCL). In addition to FCL
reducing the renewal impact on the medical program, they proposed very competitive life and
disability programs which are employer sponsored plans.

These programs have been in place with Lincoln Financial since 2009; however recent claim activity
produced a renewal increase on the life insurance program of 9.2% and a 10% renewal on the short
and long term disability plans. The combined annual increase in cost to the Town to renew these plans
would be approximately $3,740. FCL's life insurance proposal would reduce the Town’s
current annual cost by approximately $1,800 and coupled with FCL's short and long term disability
plans, the Town would save a combined annual total of $7,800 as compared to the current cost.
The life and disability benefits proposed by FCL are comparable to the current benefits offered
through Lincoln Financial.

Additionally, the optional supplemental life insurance age banded rates are less expensive per $1,000
of coverage as compared to the current coverage through Lincoln Financial. The optional
supplemental life insurance allows employees to purchase additional coverage on themselves and their
dependents on a voluntary basis. Lastly, FCL included a two year rate guarantee on basic life and
ad&d, voluntary life and short and long term disability coverage.

(6] GEHRING . 4GROUP
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Town of Lake Park

Basic Life and Accidental Death & Dismemberment Insurance Evaluation

Effective: October 1, 2015

Basic Life / AD&D Schedule of Benefits

Class Description

Class 1: Town Manager

CURRENT / RENEWAL

Lincoln Financial

2xannual salary toa
maximum of $240,000

ALTERNATE

Florida Combined Life

2x annual salaryto a
maximum of $240,000
$75,000 Guarantee Issue

Class 2: All other FT EE's,
Mayor, Commissioners

1xannual salary to a
maximum of $50,000

1xannual salaryto a
maximum of $50,000

Features
Waiver of Premium Included Included
Conversion Privilege Included Included
. 65% at age 65 65% at age 65
gge Rid:ctor'on S;Zedule 40% at age 70 50% at age 70
ene ;
iits Recuce 25% at age 75 25% at age 75

Accelerated Death Benefit

Maximum of $250,000 or 75% of claimants amount of
life insurance whichever is greater

Maximum of $250,000 or 75% of claimants amount
of life insurance whichever is greater

Value Added Features

Seat Belt Benefit Not Included $10,000 or 10% of Principal Sum
Airbag Benefit Not Included $10,000 or 10% of Principal Sum
1D Theft

Travel Assist
Estate Guidance
Beneficiary Services

Repatriation
Coma

Rate Guarantee Period

Expires 09/30/15 Expires 09/30/16

Expires 09/30/17

Basic Life Rate / $1,000 $0.400 $0.440 $0.320
AD&D Rate / $1,000 $0.035 $0.035 $0.030
Total Life and AD&D Rate $0.435 $0.475 $0.350
Estimated Volume $1,817,000 $1,817,000 $1,817,000
Total Monthly Premium $790 $863 $636
Total Annual Premium $9,485 $10,357 $7,631
$ Increase N/A $872 -$1,853
% Increase N/A 9.20% -19.5%

(7]

GEHRING ,4GROUP

INSURANCE Blo‘[ﬂi‘ & CONSULTANTS



Town of Lake Park
Voluntary Life Insurance Evaluation
Effective: October 1, 2015

CURRENT / RENEWAL ALTERNATE

Supplemental Life Lincoln Financial Florida Combined Life

Core Benefit
10, 250,000 10, 00,000
All Eligible Employees Working $10,000 to $ $10,000 to $500,00
24 + hours per week up to 5 x annual salary up to 5 x annual salary
P $10,000 Increments $10,000 Increments
All Eligible Spouses $5,000 increments to $100,000 $5,000 increments to $250,000

14 days - 6 months: $250 14 days - 6 months: $500

All Eligible Child(ren) 6 months - 19 years:
- : S

Up to $25,000 6 months - age 30: $10,000
Features
Guarantee Issue Employee 550,000 $60,000
Guarantee Amount Spouse $10,000 $30,000

65% at age 65 65% at age 65
Employee Age Reduction Schedule 40% at age 70 50% at age 70

25% atage 75

Waiver of Premium Included Included
Portability Option Included Included
Conversion Option Included Included
Seatbelt Benefit Not Included $10,000 or 10% of Principal Sum
Airbag Benefit Not Included $10,000 or 10% of Principal Sum

3 Maximum of 5250,000 or 75% of claimants amount of | Maximum of $250,000 or 75% of claimants amount of
Accelerated Benefit

life insurance whichever is greater life insurance whichever is greater
Rate Guarantee Period Expires 09/30/16 Expires 09/30/17
Rates per $1,000 Employee & Spouse Employee & Spouse
Child(ren) $0.20/51,000 per child 35156?&-1?;113'%;:1?::;
Under Age 20 0.110 0.070
Age 20-24 0.110 0.070
Age 25-29 0.110 0.070
Age 30-34 0.120 0.090
Age 35-39 0.170 0.120
Age 40 - 44 0.280 0.200
Age 45 - 49 0.460 0.320
Age 50 - 54 0.690 0.530
Age 55 - 59 1.030 0.810
Age 60 - 64 1.710 1.130
Age 65 - 69 3.080 1.870
Age70-74 4.360 3.120
Age 75-79 9.410 5.950
Age 80-84 9.410 5.950
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Town of Lake Park

Short Term Disability Insurance Evaluation

Effective: October 1, 2015

Benefits

CURRENT / RENEWAL

ALTERNATE

Eligible Employees

Employees working 24+ hours per week

Employees working 24+ hours per week

Benefit Percent

70% of weekly earnings

70% of weekly earnings

Maximum Benefit per Week $1,200 $1,200
Elimination Period
Accident Waiting Period 14 Days 14 Days
liness Waiting Period 14 Days 14 Days
Benefit Duration 13 Weeks 13 Weeks
Rate Guarantee Expires 09/30/15 Expires 09/30/16 Expires 10/01/2017
Benefits Volume $27,550 $27,550 $27,550
Rate per $10 $0.540 $0.594 $0.390
MONTHLY PREMIUM $1,488 $1,636 $1,074
ANNUAL PREMIUM $17,852 $19,638 $12,893
S INCREASE N/A $1,785 -$4,959
% INCREASE N/A 10.0% -27.8%
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Town of Lake Park

Long Term Disability Insurance Evaluation

Effective: October 1, 2015

Long Term Disability

CURRENT / RENEWAL

Lincoln Financial

ALTERNATE

Florida Combined Life -

Eligible Employees

All Active Employees working 24+ hours per week

All Active Employees working 24+ hours per
week

All Eligible Employees

60% of monthly earnings up to $5,000

60% of covered montily earnings

Elimination Period 90 Days 90 Days
Own Occupation Period 24 Months 24 Months
Duration of Benefit SSNRA SSNRA
Maximum Monthly Benefit $5,000 $5,000
Mental Iliness Limitation 24 Months 24 Months
Pre-Existing Condition Limitation 3/12 3/12
Rate Guarantee Period Expires 09/30/15 Expires 09/30/16 Expires 09/30/17
LTD Rate / $100 $0.520 $0.572 $0.470
Estimated Volume $173,550 $173,550 $173,550
Monthly Premium $902 $993 $816
Annual Premium $10,830 $11,912 49,788
$ Increase N/A $1,083 -$1,041
% Increase N/A 10.0% -9.6%
[10] GEHRING «4GROUP
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RECOMMENDATION

Upon receipt of the proposals, Gehring Group representatives met with Town staff to evaluate the
options. Based on the review of the proposals received during the marketing process, and through
negotiations, Gehring Group and Town Staff recommend the following for your consideration:

¢ Maintain current medical insurance program with the Florida Blue at a 6.5% rate increase; this
includes no plan changes to the Town’s current program;

e Maintain current dental program with MetlLife at a 4.6% rate increase;

e Switch vision program from MetLife/Safeguard to Humana with plan modifications and copay
enhancements at a 11.2% rate decrease;

e Switch Basic Life and AD&D and Voluntary Life program from Lincoln Financial to Florida Blue at
a 19.5% rate decrease;

e Switch Short Term Disability program from Lincoln Financial to Florida Blue at a 27.8% rate
decrease;

e Switch Long Term Disability program from Lincoln Financial to Florida Blue at a 9.6% rate
decrease;
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EAHIRIT &

Town of Lake Park

Employee Benefits Evaluation
ENET 7L

August 5, 2015

Analysis by:

GEHRING,«GROUP

PROFESSIONAL SERVICES

11505 Fairchild Gardens Avenue, Suite 202

Palm Beach Gardens, Florida 33410
(561) 626-6797

(800) 244-3696 / (561) 626-6970 — Fax

www.gehringgroup.com




Town of Lake Park
2015 Marketing List

GEHRING

IHSURANCE BROKERS

Proposal Status

A
V|

GROUP

& CONSULTANTS

Advantica Vision
Aetna Medical
Ameritas Group Dental, Vision

Assurant

Decline to Quote - Not Competitive

Avesis Vision Plans

No Response

AvMed

Decline to Quate - Network Noncompetitive

CIGNA

Decline to Quote - Not Competitive

Corporate Care Works (a division of Health Advocate)

No Response

Delta Dental

Dental

EyeMed

Vision

Florida Blue (Incumbent)

Medical, Dental, Life

Florida League of Cities (Public Only)

Decline to Quote - Not Competitive

Guardian

Dental, Life, Disability

Health First Health plan

No Response

Humana

Medical, Dental, Vision, Life, STD

Integrated Behavorial Health (Guardian)

No Response

Liberty Dental Plan

Decline to Quote - must have 51 eligible

Lincoln Financial Group (Incumbent)

 |Life, Disability

MetlLife (Incumbent)

~ |Dental, Vision - No Reponse an Life and Disability

MH NET

No Response

MHN

Received

Minnesota Life Municipal (Public Only)

No Response

Mutual of Omaha

No Response

New Directions

EAP

Principal Financial Group

No Response

Reliance Standard

Dental, Vision, Life, Disability

Renaissance

Dental, Vision

Solstice No Response
SunLife Life, Disability
Superior Vision Vision

Symetra Life Insurance Company

Decline to Quote - must have 100 eligible

The Standard

No Response

United Concordia

Received

United HealthCare of Florida

Medical, Dental, Vision

Unum

Decline to Quote - Not Competitive

V'SP

Decline to Quote - Not Competitive
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Town of Lake Park

Supplemental Life Insurance Evaluation

Effective Date: October 1, 2015

Supplemental Life
Core Benefit

All Eligible Employees Working
24 + hours per week

CURRENT / RENEWAL

Lincoln Financial

$10,000 to $250,000
up to 5 x annual salary
510,000 Increments

_ Alterate #1 -
Florida Combined Life

$10,000 to $500,000
up to 5 x annual salary
$10,000 Increments

GEHRING 4GROUP

Iernate #2

Reliance Standard

$10,000 to $250,000
up to 5 xannual salary
$10,000 increments

All Eligible Spouses

$5,000 increments to $100,000

$5,000 increments to $250,000

$5,000 increments to $100,000

All Eligible Child{ren)

14 days - 6 months: $250
6 months - 19 years:
Up to $25,000

14 days - 6 months: $500
6 months - age 30: $10,000

14 days - 6 months: $250
6 months - 19/25 FTS: $5,000 increments
Up to $25,000

*all reductions based on original amt

Features
Guarantee Issue Employee $50,000 $60,000 $50,000
Guarantee Amount Spouse $10,000 $30,000 $10,000
5 350
35% at age 6. 35% at age 65 % at age 65
Employee Age Reduction Schedule £3%ntege /0 50% at age 70 23kstagerl
0
RIGYEE RS 15% at age 75 ; 15% at age 75

*all reductions based on original amt

Waiver of Premium Included Included Included
Portability Option Included Included Included
Conversion Option Included Included Included
Seatbelt Benefit Not Included $10,000 or 10% of Principal Sum Not Included
Airbag Benefit Not Included $10,000 or 10% of Principal Sum Not Included

Accelerated Benefit

Maximum of $250,000 or 75% of claimants
amount of life insurance whichever is greater

Maximum of $250,000 or 75% of claimants
amount of life insurance whichever is greater

Maximum of $250,000 or 75% of claimants
amount of life insurance whichever is greater

Rate Guarantee Period Expires 09/30/16 Expires 09/30/17 Expires 09/30/18
Rates per $1,000 Employee & Spouse Employee & Spouse Employee & Spouse
Child(ren) $0.20/$1,000 per child 5515[;?:0(:]12:3;5;3;"c’ocg/r:'no‘}"::'h $0.200/51,000
Under Age 20 0.110 0.070 0.110

Age 20-24 0.110 0.070 0.110

Age 25-29 0.110 0.070 0.110

Age 30-34 0.120 0.090 0.120

Age 35-39 0.170 0.120 0.170

Age 40-44 0.280 0.200 0.280

Age 45-49 0.460 0.320 0.460

Age 50 - 54 0.690 0.530 0.690

Age 55-59 1.030 0.810 1.030

Age 60 - 64 1.710 1.130 1.710

Age 65 - 69 3.080 1.870 3.080

Age 70-74 4.360 3.120 4.360

Age 75-79 9.410 5.950 9.410

Age 80-84 9.410 5.950 9.410




Town of Lake Park

Supplemental Life Insurance Evaluation

Effective Date: October 1, 2015

Supplemental Life
Core Benefit

All Eligible Employees Working
24 + hours per week

CURRENT / RENEWAL

Lincoln Financial

$10,000 to $250,000
up to 5 x annual salary
$10,000 Increments

Alternate #3

OTHELE]

$10,000 to $250,000 in
$10,000 Increments

GEHRING 4GROUP

INSURANCE Iﬁunsns‘ & CONSULTANTS

Alternate #4

Guardian

$10,000 to $250,000 in
$10,000 Increments

All Eligible Spouses

$5,000 increments to $100,000

$125,000

$5,000 increments to $100,000;
not to exceed 100% of EE amount

All Eligible Child(ren)

14 days - 6 months: $250
6 months - 19 years:
Up to $25,000

$5000/510000
{depends on selection)

$5,000 increments to $20,000; not to
exceed 10% of EE amount
14 days - 26 years

Features
Guarantee Issue Employee $50,000 575,000 $50,000
Guarantee Amount Spouse $10,000 $35,000 $10,000

Employee Age Reduction Schedule

35% at age 65
25% at age 70
15% at age 75
*all reductions based on original amt

35% at age 65
50% at age 70+

35% at age 65
40% at age 70
25% at age 75
*all reductions based on original amt

Waiver of Premium Included Included Included
Portability Option Included Included Included
Conversion Option Included Included Included
Seatbelt Benefit Not Included $10,000 or 10% of Principal Sum $10,000 or 10% of Principal Sum
Airbag Benefit Not Included $5,000 or 5% of Principal Sum $10,000 or 10% of Principal Sum

Accelerated Benefit

Maximum of $250,000 or 75% of claimants
amount of life insurance whichever is greater

Maximum of $250,000 or 50% of claimants
amount of life insurance whichever is greater

75% of claimants amount of life insurance
whichever is greater

Rate Guarantee Period Expires 09/30/16 Expires 10/01/17 Expires 09/30/17
Rates per $1,000 Employee & Spouse Employee Spouse Employee & Spouse
Child(ren) $0.20/$1,000 per child $0.200/$1,000 $1.00/51,000
Under Age 20 0.110 0.06 0.05 0.110

Age 20-24 0.110 0.06 0.05 0.110

Age 25-29 0.110 0.06 0.05 0.110

Age 30 -34 0.120 0.07 0.06 0.120

Age 35 -39 0.170 0.09 0.08 0.170

Age 40 - 44 0.280 0.14 0.12 0.280

Age 45 -49 0.460 0.22 0.19 0.460

Age 50 - 54 0.690 0.34 0.30 0.690

Age 55-59 1.030 0.55 0.47 1.030

Age 60 - 64 1.710 0.77 0.66 1.710

Age 65 - 69 3.080 1.27 1.09 3.080

Age 70 -74 4.360 2.47 2.14 4.360

Age 75-79 9.410 4.77 4.13 4.360

Age 80-84 9.410 8.90 7.70 4.360




Town of Lake Park
Supplemental Life Insurance Evaluation
Effective Date: October 1, 2015

S.upp!eméntal Life
Core Benefit

All Eligible Employees Working
24 + hours per week

CURRENT / RENEWAL
Lincoln Financlal
$10,000 to $250,000

up to 5 x annual salary
510,000 Increments

GEHRING

Alternate #5
Sunlife

$10,000 to $250,000 in
$10,000 Increments

All Eligible Spouses

55,000 increments to $100,000

$5,000 increments to $100,000

14 days - 6 months: 5250

14 days - 19 years or 25 if full-time student:

14 days - 6 months: $500

Employee Age Reduction Schedule

All Eligible Child(ren) 6 months - 19 years: Up to $10,000
Up to $25,000

Features

Guarantee Issue Employee $50,000 $50,000

Guarantee Amount Spouse $10,000 $10,000
35% at age 65 35% at age 65

25% at age 70
15% at age 75
*all reductions based on original amt

40% at age 70
25% at age 75
*all reductions based on original amt

Waiver of Premium Included Included
Portability Option Included Included
Conversion Option Included Included
Seatbelt Benefit Not Included $10,000 or 10% of Principal Sum
Airbag Benefit Not Included $10,000 or 10% of Principal Sum

Accelerated Benefit

Maximum of $250,000 or 75% of claimants
amount of life insurance whichever is greater

Not Included

Rate Guarantee Period Expires 09/30/16 Expires 10/01/17
Rates per $1,000 Employee & Spouse Employee Spouse
Child(ren) $0.20/$1,000 per child $0.230/$1,000
Under Age 20 0.110 0.064 0.060
Age 20-24 0.110 0.640 0.060
Age 25-29 0.110 0.076 0.072
Age 30-34 0.120 0.102 0.095
Age 35-39 0.170 0.114 0.107
Age 40 - 44 0.280 0.127 0.119
Age 45-49 0.460 0.191 0.179
Age 50-54 0.690 0.292 0.274
Age 55-59 1.030 0.547 0.513
Age 60 - 64 1.710 0.839 0.787
Age 65- 69 3.080 1.614 1.514
Age 70-74 4.360 2.619

Age 75-79 9.410 2.619

Age 80-84 9.410 2.619

INSURAWCE BAOKERS

4
A

GROUP

B CONSULTANTS
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